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ROLE PROFILE
	Role Title
	Finance Analyst – Internal Markets & Inter company
	Internal Reference
	CEN-0039
	Business Unit / Group Function
	Central Services
	BU Team / Sub-Function
	Finance
	Location
	Arete
	Team Leader Role
	Group Accounting and Controls Team Leader
	Role Level
	4A
	Team Members
	No
	Role Purpose 

To ensure that the Internal Markets model is operating effectively and as intended, is being adhered to in all relevant aspects, and the reporting accurately reflects the transactions that are expected to have taken place.

To support the Group’s Intercompany processes providing timely and accurate reporting, reconciliation and transactional processing founded upon a strong global control platform, clearly defined processes and a set of consistently applied rules. To be the subject matter expert on intercompany transactions and reconciliation and liaise with stakeholders across the business to manage intercompany transactions




	Accountabilities

•Accountabilities

•	Developing a detailed understanding of the workings of Internal Markets model, being a firm advocate of its principles and objectives, and being a focal point within the business for all its aspects (e.g., providing guidance/adjudication on any issues)
•	Providing knowledge sharing and training to specific audiences on components of the model relevant to them, and ensuring there is an effective, enduring community of Internal Markets experts across the business
•	Ensuring Internal Markets is a normal part - and yet core tenet - of the Finance Calendar, in that the Business Planning & Budgeting and Reporting cycles are set-up and operating in a manner to deliver to the requirements of the model
•	Outwith any formal testing, ensuring that there are effective month-end checklists and other control mechanisms in existence across the business to validate the integrity of balances, postings, and reporting
•	Ensuring that the Code Part set-up enables and facilitates Internal Markets, without being overly complex, and that any proposed changes (e.g., to accounts, sites, postings etc.) are fully considered in the context of the model
•	Ensuring that any changes proposed by the IFS Governance Team (e.g., to set-up, future developments and roll-outs etc.) are fully aligned with Internal Markets principles
•	Co-ordinating with the C&D Office and Internal Audit to ensure there are processes in place to capture the validation of the Internal Markets model

•	Accountability for the reconciliation and validation of the intercompany position across the Group as part of the month end process including review of the supporting balance sheet reconciliations.

•	Accountable for the elimination of intercompany reconciliation differences by working closely with the global finance teams.

•	Own and control the design and operation of the intercompany recharge processes across the Group.

•	Oversee the calculation, transacting and arranging for settlement of intercompany loan interest on a monthly basis.

•	Review processes on an on-going basis, identifying opportunities for continuous improvement. Proposing and implementing these with input and authorisation from Finance Leaders as appropriate.

•	Be recognised as the subject matter expert on intercompany transactions and processes.

•	Support the delivery of the William Grant Way Project, involving the definition of ways of working, documentation and standardisation of processes.

•	Actively participate in major internal Group projects and support integration to ‘business as usual’ by building strong commercial awareness through networking and supporting Finance Leads across the Business.  

•	Demonstrate behaviours in line with our diversity and inclusion aim, which is to create and promote a diverse and inclusive culture at WG&S where ideas, differences and views are respected and where all employees are encouraged to create their own personal legacy
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