WILLIAM GRANT & SONS

Job Title Laboratory Analyst
Business Unit OBU

Function/Region Distilling and Technical
Location Dufftown

Leader Liquid Quality Team Leader
People Leadership No

Job Level 5

Role Purpose

To provide practical analytical support in order to maintain and enhance the quality and efficiency of
all areas of distillery and bottling operations as well as ensuring project support, consistency of mature
whisky and non-whisky products and meet legislative requirements.

Accountabilities

e Responsible for the analysis of raw materials, in process samples and finished products for a
range of analytical parameters as per the analysis schedule and ensuring that all results are
recorded accurately, interpreted and communicated to key stakeholders in a timely manner.

e Responsible for ensuring that internal quality checks are carried out and that the specifications
are met and that all quality analysis is reported to the Liquid Quality Team Leader in a timely
manner with particular focus on risk and recommended actions.

e Responsible for reviewing data trends and through effective communication with site teams
provide insights on actions and recommendation to maintain product quality, efficiency and
compliance.

e Responsible for ensuring internal/external proficiency analysis and due diligence sampling is
carried out at the required frequency and results reported.

e Carry out maintenance of laboratory instrumentation to agreed timescales to ensure accuracy
and consistency of analytical results.

e Contributes appropriately to daily operating rhythm, weekly and monthly meetings and supports
the implementation of improvements within the laboratory and across the departments on the
site.

e Ensure that safe working practices, quality and environmental procedures are adhered to in line
with 1SO9001, ISO 14001, 1SO45001, BRC (SBP), HMRC, Irish Revenue (Tullamore) and FEMAS
(Tullamore) and ensure the area is fully compliant to the standards.

e Demonstrate behaviours in line with our diversity and inclusion aim, which is to create and
promote a diverse and inclusive culture at WG&S where ideas, differences and views are
respected and where all employees are encouraged to create their own personal legacy.




