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	Job Title
	Technical Laboratory Team Leader

	Job Level
	4A

	Location
	Girvan

	Business Unit
	Distilling & Technical

	Function
	Technical

	Leader
	Technical Development Area Leader

	People Leadership
	Laboratory Analysts

	Role Purpose 

To lead and develop the WG&S Technical Support function on site and to ensure delivery of key results in line with the Technical strategy and also ensure compliance with all relevant regulations/standard.

	Accountabilities
· Ensure that there is a comprehensive program of testing and reporting through proficiency testing and due diligence to ensure internal and external customer quality assurance and compliance with all relevant legislation/standards.
· Ensure that safe working practices and quality procedures are strictly followed to ensure compliance with Irish Tax & Customs, environmental legislation, ISO 9001, OHSAS 18001 and FEMAS requirements and to produce a safe product.
· Analyse and interpret analysis from all raw materials, in process materials and finished products for a range of analytical parameters in accordance with standard procedures and to schedule.
· Produce and communicate effective and timely analysis and progress status reporting for Operational Leaders.
· Set and manage the onsite Technical budget and identify areas for potential savings and requirements for capital spend.
· Implement best practice processes and procedures, maximising effectiveness and efficiency and implement and maintain KPI’s in area to track performance.
· Maintain strong relationships with internal and external stakeholders to ensure alignment of business objectives that drive essential behavioural and process change. Strong links to be developed with the Process, Operations, Engineering, Compliance teams and suppliers/customers.
· Reporting to regulatory bodies as required
· Develop a high performing team culture and support the implementation of the site strategy; lead, support and implement continual improvement projects.
· Demonstrate behaviours in line with our diversity, equity and inclusion aim, which is to create and promote a diverse and inclusive culture at WG&S where ideas, differences and views are respected and where all employees are encouraged to create their own personal legacy.
· Leads, motivates and develops their team in line with the Company Values to maximise employee engagement.
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