
 

1 

Job Title Liquid Quality Team Leader 
Job Level 4A 
Location SBP 

Business Unit Distilling & Technical 

Function Technical 

Leader Distilleries Technical Leader 

People Leadership Liquid Quality Analysts 

Role Purpose  
To ensure liquid quality of all WGS bottled product through the bottling processes and to deliver 
customer requirements for analysis and certification of bottled product.  To drive continuous 
improvement of liquid quality during the various bottling operations across all WGS bottling locations. 
Working collaboratively and cross functionally, you will ensure all products are adequately specified and 
approved, assuring product quality and performance fully meets the expectations of all key stakeholders. 
 

Accountabilities 
 

• Lead in all matters relating to liquid quality throughout bottling operations, working closely with 
planning, distilleries and new liquid development 

• Implement processes that optimises bottled product quality to maintain our global reputation 
for quality. 

• Ensure that all analytical testing requirements and risks for quality and performance are 
adequately identified, and that a management plan is in place to address or minimise any risks 
to product quality. 

• Be accountable for managing the process of development and deployment of relevant analytical 
methodologies or tools and quality standards and drive continuous improvement.  

• To deliver customer requirements for analysis and certification of all products. 
• To work with the NPD and NLD teams to ensure optimum liquid handling processes are 

implemented for all new products. 

• To prepare and manage budget and provide input to the capital expenditure plan.  

• To support compliance with all global food safety and mandatory legislative requirements so 
maintaining key contracts with new and existing customers. 

• To lead, motivate and develop the Laboratory Team members in line with the Company Values to 
maximise achievement and engagement within the team. 

• Demonstrate behaviours in line with our diversity and inclusion aim, which is to create and 
promote a diverse and inclusive culture at WG&S. 
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